
MOFGA APPRENTICESHIP PROGRAM 
Meeting Prospective Apprentices: Guidelines for Fanners 
Communicltion is the key to clppn:ntice-brrner relationships. this checklist as a 

guide duri your initi,11 n1l'eti /intcT\'iew to make sure evervonc is clear about what 
the\" re ,rl'ttin<r into. 

~ ..""J l:1 

the farm, and the 

Work 
The w()rk schedule hours/dll;.'! d,l\'s/wl'ek, when & how often to expect to work 

oY'crtinlL' 

Type of work to cxpect rcpetiti\c, boring, independent 

Time off hOllrs per week! dzws per Sl',lSOn 

USllill rising cuitting tirm' 


lowZ111ce for eml'rgeney tinw off 
E\}X'etcltiollS of apprentices duri time off, i.e., watL'ring! stoking stoves, animal 

chores! eh iI d (Me' 

\\'ork/s,1 clothi ,md too] rel]uirel1wllb - boots, rilin geM! eZlr protection! 
gk)\'es, de 

Ed U Cl t ion ,mel tr,l i]lin h 
Your person,ll te(IChing style ,lnd techniqucs 
EduclltiUll,ll phns ,md rL'sources J.\'ilibble 
Amount of tinll' vou can / will Spl'lKl working lllongside llnd training apprentices (do 

you wurk off the Llrm during the growing seclSon?) 

Usc ul: miIChincrv - unlimited, rl'stricted, supervised, unsupervised 

Access tu Llrm ining time ofL lrllilsportation 


'rill' L'xch"llgC t]JTilllc;cmcnt 
Stipl~nd fixed, gr,ldll(ltcd, rl'W21\,1 _ llg to end See1S011, profit-share! 

inccnli\'es 

I~uulll & bOll 

InSllr,lllCl' 


Thl' huusehuld & li\-illg Zlrr,mgenwnts 
I-lousing, b,lthillg & cooking ZlIT,1llgl'ments 
IVleZlls shMed or SCpilrll dieUlry restrictions, how lllU food is provided as p<lrt 

of com lion non-tclrm-rili items ,lrl' provided? 'vVhicb e1rC the 
<1 p prl'11 responsi 

Expectcltions for cooking ,md clc,ln-up chon.?s, routine bouse cleaning 
IeI'm:; of access tu cllllL'nitie<., in lllclin house - phUIll', internet liHIndrv, tv / video, 

_ 

! hot etc 
Priv,l(\' uf bnnGs rll1d ,lpprentices. 

Visitur polic\' kngth uf stZlV, \\ork rl'quircmcnt, p,wing for Hleals! etc 


An\' di:;ilbilities or chronic i:;sues th,'t Incl.\' slow you down or limit your activity 
All 

Persunal tem pel\llllen t 
Philosophies {lnd ideologies 

ill m ll:;ic (llld art 
!\pproZleh to sllluking, drugs! ,,!cuhol, mbling, etc 



MOFGA APPRENTICESHIP PROGRAM 
Meeting Prospective Apprentices: Guidelines for Farmcrs, continucd 

to ascertain about 

\Vork 
Ce!lerill ilttitude ,lbout \\'ork 
Wllrk ethic {l!ld cApcril'l1ce le\'cl 
Enthusi,lsnl cllld desire to le{lrll 
Strength ilnd stil11linil ," ho\\' \\'cll they kncm their bodies ,md their plwsicililimits 
A vilililbilitv for overtime & weekend 

ZlL~out selling &. markding 
Feelings ilbout boring, repctitinc> work 
Fel'lirlOs ZlboLit \\'orkin p ,1101Wo {-, 
Time off ,md \'Zlccltion l1l'l'll:-; 

Educcltion ,1nLi trclining 
Expectiltions for ICZlrning ,md training 

experIence 
Personal learning experiential, 
Appetite for rl'Zlding ilnd research 

\\hZlt thc\' want to 

c11111itory, ,1utod

t out of their 

idZlctic, etc 

lntellcctuijl ilppW(Kh to f,lrIning &. clgriculturc 
Motivations for llpprenticing cllld pLms for future 

JnSllrZlncc needs 

pnvclcy 
of cre,l tu re com fort need s 

Cooking experience 
DidZlry restrictions 
Hmlsc'bold skills ilnd orgc1nii'illiol1 
['ets 

AllV disZlbilities or chronic issues 1l1,l\' slo\\' vou or limit vour. 
Allergies 

, 

Person,ll tem per<lment 
Philosophies imd ideologies 
feeling~ about killing clllil1lclis (if i:lpplic,lble) 
Taste in music c1l1d iut 
Hobbies, interests, Jl1cillilrv ski 
Appro,1(h to smoking, dru~~:-" alcohoL hclmbling, etc 

SpCl;iil1 considcrc1til)]1S for couples 
Length of rciiltiol1ship 
Commitment len'] 
Ever livcd together? 
Ever worked together? 


